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Registered Women Architects: 528 / 42,043 total | 1.25%
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Future Directions

Abstract Findings

Survey, with a current sample of 46 respondents. Respondents were prompted to provide

When did you recieve your most recent (last)
university-level degree?

® Student | Undergraduate

® Student | Graduate 47.8%

@ Architect | Design Practitioner

@ Architecture Faculty

@ Architecture Administrator L |
7% "“w’

@ Allied Practitioner or Professional
(Interior Design, Constructuion, Engineer, etc.)

Where are you in your professional journey?

Theissueswomen experience, and their time-delayed equal participation
and representation in architecture today continues to be frustrated by
struggles of the recent and distant past

The number of accredited architecture degrees awarded to women
now surpasses that of men in the United States (NAAB, 2023). Thus,
women's presence and participation in the architectural discipline is

names of up to (5) individuals as role models who have been influential in their architecture

@ Lessthan 1yearago
@® 1-3years
« 3-5years
@ 5-10vyears
@® 10-15years
® 15-20 years
@ 20-25years
@ 25+ years
@O First degree currently in progress

journey. The term role model is intentionally open-ended and open to interpretation.

poised to redefine the futures of both the profession and the built Some respondents noted this meant mentor for them, while others indicated they held their

@ Pivoted Professional
(Using architecture/design education outside of

design skillset in high esteem. This could easily perpetuate, or stall, if left unaddressed in architectural

education, the profession, and on a greater scale, in future legislation

the architecture/construction/design industry)
@ Self-identifiying

environment. Various social justice initiatives have advocated for

Apparent correlation between legislation increasing women's
indeprendence in society with their presence, visibility, and women's
acknowledged contributions to architectural practice and discourse

Apparent correlation between education and consistently improving
professional demographic balance

- Professional representation changes are not
keeping pace with current college demographics

decades the need to formally acknowledge women's presence in and

Where did you (or where are you currently enrolled to) earn your
SECOND university-level architecture/design degree?

Where did you (or where are you currently enrolled to) earn
your FIRST university-level architecture/design degree?

contributions to the profession throughout its history. The research - In hopes of identitying patterns, ongoing research will continue to

gather more survey data & evaluate responses tied to generational
factors and shifts in the profession

- Further steps point to the value of a similar survey spanning further
across academic institutions

Expanding the survey to ask further into:

@ University of Florida, SCHOOL of Architecture
(class of 2001 - present)

@ University of Florida, SCHOOL of Architecture
. R . class of - present
examines past and current opportunities for departure from this - | -
@ University of Florida, COLLEGE of Architecture
(class of 2000 & before)

© University of Florida, COLLEGE of Architecture
(class of 2000 & before)

nistoric inequity and from the fear such a transition incites. Women's

© Not University of Florida  Not University of Florida

© Does not apply to me
(I do not have and am not currently enrolled in
such program)

ongoing fight for professional recognition has brings to focus the

fact that architecture as a practice is fundamentally an ecosystem . . |
If you are a licensed/registered architect, how long have you

: o : : . : . had th dential?

operating at and in its highest capacity when contributions from diverse 20 that credentia .

@ Yes ® Does not apply
®No
© Not yet

Are you a registered/licensed architect?

Concern for future correlation with proposed legislation limiting .

@ Lessthan 1 year

communities are honored through its process of realisation. In the 27st
century, as advocacy for equitable and inclusive legislation, protessional
frameworks, and decision-making have become an ever more obvious
necessity, and increasingly more prevalent, the imperative for female
designers and their leadership is greater than ever.

Background

- Asof 2023, 53% of accredited architecture degrees in the United
States were awarded to women (NAAB, 2023).

- Title IX legislation provides women with a perception of equality
during their academic experiences, yet they matriculate into a profession
where just 27% of all licensed architects are women (NCARB, 2024).

- The Equal Rights Amendment, which would guarantee U.S. women
Constitutional equality, has not yet been published to the constitution,
despite its introduction to Congress in 1923, and being ratified as the
28th amendment to the Constitution in 2020.

- The glass celling, defined first and foremost by a lack of recognition
for, and adanvcement from women's contributions to architectural work,
exists as a result of and has been perpetuated first and foremost by
faulty legislation.

- Feminist revolutions have normalized women's autonomy in many
professional fields. However, the architectural profession has been
slower and more resistant to women gaining professional autonomy and
enjoying individual visibility (Deamer, P., Dunn K., et al.).

- Each wave of feminism responds to events corresponding with issues
that women have faced and opportunities they have recognized during
their struggle for recognition. Architecture is a microcosm of the issues
faced across all professions and in society at large.

(enrolled in NCARB's AXP program)

@ Not yet
(enrolled in NCARB's AXP program
& taking exams)

@ was once enrolled in NCARB's AXP

0 1-3vyears
® 3-5years
® 5-10vears
® 10-15years
@ 15-20 years

IDP program, but | am no longer
pursuing registration / licensure

® 20-25 years
® s, years

Which of the following best describes you? Which of the following best represents your gender identity?

@ Asian
© Black or African American

® Man

@ Non-binary
 Woman

@ Prefer not to respond
@ Self-describing

 Hawaiian Native or Pacific Islander
@ Hispanic, Latino, or Spanish

@ Indigenous American, Alaska Native
© Middle Eastern or North African

® White

@ Prefer not to respond

@ Self-describing

women's independence

. The Pritzker Prize tor Architecture (the profession’s Nobel equivalent
& awarded annually) has been awarded to 54 architects; 48 men & 6
women

- /aha Hadid: First woman to be awarded Pritzker Prize

- She s celebrated in architecture curriculum and discourse now
- Coverage and comments during the time of her win was mixed
- 5 more women have won since

Response Distribution
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Research Objectives

- Understand the progression of wormen's experiences in the architecture profession,

placing them within the broader context of historical events and legislation changes

- Evaluate historic trends of civil and social rights reformation within the architecture
profession, and surrounding general politics & education

- Consider lasting effects & future impacts of larger scale legislation & education

changes on women's outlook on their careers in architecture

mArchitects © UF Architecture Faculty

1”“\&

Zaha Hadid
Women

(@)
No

4 6 8 10 12 14 16

Number of mentions from respondents

Methodology

Qualitative research, broad literature and data review across topics including U.S.
nistory, legislation, sociology, behavioral science, business, architecture, design, and
planning; interviews, and quantitative data collection and analysis

Conversations with broadly experienced practicing professionals

Survey soliciting broad sample set from individuals educated as architects decades
ago to those at the beginning of their academic journey

Preliminary quantitative & qualitative reviews of survey data

- professionals’ ongoing struggle with financial valuation of
services they provide

- perceived perception of ‘prestige’ of the architecture profession
as more women enter the industry

- how women students and professionals experience and navigate
their working environments
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